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We recognise that the public sector equality duty has three aims and they are to: 

 eliminate unlawful discrimination, harassment and victimisation and other 
conduct under the Act 

 advance equality of opportunity between people who share a protected 
characteristic and those who do not 

 foster good relations between people who have a shared characteristic and 
those who do not 

The Leadership Team and Governors at White Laith review how well we achieve 
these aims with regard to the protected groups under the Equality Act (race, 
disability, gender, gender re-assignment, age, pregnancy and maternity, marital 
status, sexual orientation, religion and belief and sexual orientation). 

School Related Data 

White Laith is a relatively small primary school situated in Whinmoor, Leeds, with 
234 pupils on roll. 

The vast majority of children are White British with only 12% pupils from Black and 
Minority Ethinic heritage. The proportion of pupils known to be eligible for free 
school meals is above national average (18.3%). The proportion of pupils identified 
with special educational needs is above average (12.4%) of which the great majority 
have speech and language specific needs. 

We have a staff of 34 colleagues. Of these 91% are female; 9% are male; 100% 
from WB heritage and no members of staff are classified as being disabled under the 
Equality Act.  

Attendance is average and showing improvement to reach the school target of 96% 
(2015-2016 actual 95.2%).  Attainment on entry is well below the national average; 
by the time children leave the school their achievement is well above national floor 
standards and their attainment is in line with year 6 children nationally. 

Equality Objectives 

The ethos of our school clearly reflects our commitment to fully including, respecting 
and supporting all members of our school community whatever their cultural 
background, belief, gender, race or disability. 



Having referred to and analysed our equality information we have set ourselves the 
following objectives:- 

Objective 1– To educate all about discrimination and prejudice in order to promote a 
harmonious environment (social cohesion) both within school and in the wider 
community.  

Objective 2 – To ensure that the curriculum effectively supports all children, 
including those with disabilities or other special needs. 

Objective 3 – To use termly pupil progress meetings to monitor data, in order to 
ensure that all pupils, regardless of ethnicity, age, disability, gender, socio-economic 
status or special needs achieve the highest possible standards in their learning and 
make good progress.  

Objective 4 – To ensure that there is equality of provision beyond the curriculum 
e.g. work with parents; breakfast clubs; after school clubs, pre-school groups 

Objective 5 – To ensure the availability of a wide range of resources to support the 
curriculum and learning ensuring they reflect the diversity of the school community 
and promote equality. 

 


